
1. Terms and Conditions pertaining to the use of 

this website: 

 Tracking Talent PTY LTD (referred to herein as “Tracking Talent”, "We," "Us", “Website” "TT" or 
collectively, as "Company" “TT”). The terms "You" and "User" as used herein refer to all individuals 
and/or the entities they represent (jointly and severally) accessing this Website for any reason and 
include, but are not limited to, "Employers" (person or entity that is accessing the Website to post a job 
or for any reason related to the purpose of seeking candidates also referred to as Client) and 
"Candidates" (a User who is accessing the Website to search for a job or in any other capacity except as 
an Employer).  

These Terms and Conditions are effective as of November 2018. 

Use of material on the website: 

TT authorizes you to view the material (defined below) on the website and in emails from the website 
solely for the purpose of locating and recruiting potential candidates (if you are an employer and for the 
purpose of seeking employment opportunities (if you are a job seeker). 

Website intention & user responsibilities: 

• The Website is intended for i) individuals seeking employment and for employers seeking candidates 
for employment ii) networking facilitation for members of the site. 

• You may use this Website only for lawful purposes within the stated context of the Website's intended 
and acceptable use. 

• Tracking Talent is the sole interpreter of the Website's intended and acceptable use. As a job seeker, 
this authorizes you to view the material on the Website and in emails from the Company solely for your 
personal, non-commercial use. As Work provider, you agree that you are solely responsible for the 
content of any document and written communication you post to the Website and any consequences 
arising from such posting. Your use of the Website is a privilege. 

• Tracking Talent reserves the right to suspend or terminate that privilege for any reason at any time, in 
its sole discretion.  

• Tracking Talent reserves the right to accept or reject whomsoever it feels can or cannot be a 
member of the site. 

You agree not to use the Website or Service to: 

• Respond to postings by other Users in any manner or for any purpose other than that which is 
expected. Communications or behaviours soliciting a Tracking Talent Client’s business, by our 
members or competitors are prohibited. 
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• submit content that is implicitly or explicitly offensive (i.e., engages in, endorses or promotes racism, 
bigotry, hatred or physical harm of any kind against any group or individual); harasses, incites 
harassment or advocates harassment of another any group or individual; involves the transmission of 
promoting or endorsing false or misleading information or illegal activities or conduct that is abusive, 
threatening, obscene, defamatory or libellous. 

• send unsolicited commercial email, (i.e., "junk mail", "chain letters," or unsolicited mass mailing or 
"spamming") to Users. 

• collect or store personal data with respect to third parties except as contemplated by the Terms and 
Conditions and then only for the express purpose of providing lawful communication that may 
reasonably be anticipated by such third parties. 

• directly or indirectly, intentionally disrupt or interfere with the Website or Services in any manner that 
may materially adversely affect Tracking Talent, you or any third party. 

• submit, upload, post, e-mail or otherwise transmit any material that contains software viruses or any 
other code, files or programs designed or known to disable, interrupt, or limit the functionality of any 
computer hardware, computer software, or telecommunications equipment or facilities. 

• submit, upload, post, e-mail or otherwise transmit without authorization any material that contains 
personal or private information concerning any third party person or entity, including without limitation, 
phone number(s) or addresses, passwords or other similar information. 

• to delete or revise any material posted by any other person or entity. 

• use the Website or Services for any purpose or in any manner that violates any local law or regulation or 
the law or regulation of any foreign government including but not limited to scripts, bots and other 
software, to try to collect information from the Website or to break into any of its servers. 

• if at any time during the term of this agreement TT comes to the understanding that you misled TT 
about your qualifications, work experience, business practices and/or services TT reserves the right to 
terminate this agreement. 

Report inappropriate postings or member conduct to us using the “Contact Us” page. 

Website Job and CV Posting Rules: 

TT is the sole interpreter of these rules. Users who violate these rules may have their access and use of 
the Website suspended or terminated, at TT's discretion. TT reserves the right to change these rules in 
accordance with the amendment policy in the Terms and Conditions. 

(a) Your Document may not contain: (i) copyrighted material (unless you own the copyright or have the 
owner's permission to post the copyrighted material); (ii) trade secrets (unless you own them or have 
the owner's permission to post them); (iii) material that infringes on or misappropriates any other 
intellectual property rights, or violates the privacy or publicity rights of others; (iv) keywords or white text 
keywords (including any words embedded in the Document and hidden from the User); (v) anything that 
is sexually explicit, obscene, libellous, defamatory, threatening, harassing, abusive, or hateful; or (vi) 
anything that is embarrassing or offensive to another person or entity.  



(b) You may not use your Document(s) to: (i) impersonate another person, living or dead; (ii) post false, 
inaccurate or misleading information; (iii) post advertisements or solicitations of business (including, 
but not limited to, E-mail Processors, franchises, "club memberships," distributorships, or anything 
requiring a monetary investment by the User, including a request for payment to obtain job listings); (iv) 
post chain letters or pyramid schemes; or (v) post opinions or notices, commercial or otherwise. 

(c) Your document(s) must contain sufficient detail to convey clearly to the user the nature and 
requirements of the job opportunity. Documents from any third party charging a fee are prohibited.  

(d) Job postings must be individual openings for traditional job seekers. You may not use this website 
to collect personal information or candidates details for competitive purposes. 

 (e) RecruitMyMom.co.za is under no obligation to monitor the documents posted on the website, but it 
does monitor documents regularly. Documents found to violate the Posting Rules will be removed at 
Tracking Talent's discretion. 

Website Conduct Rules: 

You are responsible for all content that you upload, input, submit, post, e-mail or otherwise transmit 
using the Website or Services. Likewise, you are responsible for respecting Tracking Talent's rights with 
respect to content that appears on the website and not to download, e-mail or otherwise transmit such 
content in violation of Tracking Talent and third parties' rights. Users are prohibited from violating or 
attempting to violate the security of the Website, including, without limitation: 

1. accessing data not intended for such User or logging into a server or account which the User is not 
authorized to access; 

2. attempting to probe, scan or test the vulnerability of a system or network or to breach security or 
authentication measures without proper authorization 

3. attempting to interfere with service to any User, host or network, including, without limitation, via means 
of submitting a virus to the Website, overloading, "flooding", "mail bombing" or "crashing" 

4. sending unsolicited e-mail, including promotions and/or advertising of products or services 

5. forging any TCP/IP packet header or any part of the header information in any e-mail or newsgroup 
posting. Violations of system or network security may result in civil or criminal liability.   

6. Collection of candidate information and CV’s for competitive commercial gain. 

7. Collection of Clients for competitive commercial gain. 

 


